
RKERS

IS. YOU HAVE RIGHTS AS A WORKER:

(1) to strike and demonstrate for better wages and conditions;
o) to distribute pro-organizing literature during non-work hours;
(3) to talk to your co-workers about a union during non-work hours; and
(4) to complain to your employer about your wages and working conditionsn either alone
or together with other co-workers.

-. IT IS ILLEGAL FOR YOUR EMPLOYER TO FIRE, DEMOTE, TRANSFER, REDUCE YOUR HOURS,

CHANGE YOUR SHIFT, RETALIATE, 0r threaten to take any of these actions, for exercising
any of the abovementioned rights where you work.
.. YOUR RIGHTS ARE PROTECTED BY THE NATIONAL LABOR RELATIONS BOARD OLRB), AN
AGENCY OF THE FEDERAL GOVERNMENT.

-- RECENTLY, WALMART WAS ORDERED BY THE NLRB to rehire workers that had been fired
or disciplined for their legally protected involvement in fighting for a union and other
worker's rights.

N IZIN E BEST TO PROT OUR RI

As important as it is being able to take your
complaints to the NLRB, it is the power of workers
organizing and standing together that protects
your rights. Unfairly paid workers all over the
country are starting to rise up and exercise their
rights.

TVE WILL HELP, ALONG WITH MANY OTHERSI

For More lnformation, GONTACT:

The People's Power AssemblV 212 633-0640
peoples powerassembl ies.org
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